
By the end of 2023, skwxwú7mesh Úxwumixw and the BC Environmental Assessment Office (EAO)
approved project amendments to include a temporary workforce camp at the FortisBC Eagle Mountain
Pipeline Project and a floatel at WoodfibreLNG. Both of these worker camps were proposed to avoid
strain on local housing, traffic, medical services, etc. and to support creation of a respectful workforce.

WOODFIBRE LNG & FORTIS BC
EAGLE MOUNTAIN GAS PIPELINE
PROJECTS
Update from Sḵwx̱wú7mesh Úxwumixw Rights & Title
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CAMPS & COMMUNITY SAFETY

Early works have started along Finch Dr and Industrial Way which will continue throughout August into
September, to verify the locations of existing underground utilities prior to construction of the new
natural gas pipeline in the area later in 2024 or 2025. To support this work, there will be short, periodic
lane closures in effect - with single lane alternating traffic, which may result in some delays through this
area. Access to residences and businesses will be maintained

We recognize we are
 in canoe season so if 
you are on the water 

and have any concerns with
vessel traffic from either
project, please contact 

778-966-1117 immediately. 

Out of town workers are required to live at the floatel and will be transported by boat directly to
site to avoid interactions in Squamish
Several policies such as a Respectful Guest Policy, Zero-Tolerence Policy for Alcohol and Drugs,  
Bullying, Harassment and Discrimination Policy and Worker Code of Conduct will be enforced
Various mandatory worker training such as  Addictions Awareness Training, Harassment
Prevention Training and training to support Don't be a Bystander behaviour
Create a Gender Safety Advisory Committee to provide feedback on gender safety programming
and  recommendations on how Woodfibre LNG should address safety and security impacts to
Indigenous women, other women and 2SLGBTQQIA + people
Reporting obligations such as a Confidential Reporting Line and Worker Feedback Program to
support a culture of reporting 
Community Training such as Personal Safety, Risk Identification and Situation Awareness training
offered to community members, Consent Training for local high schools in Squamish and training
capacity to the local womens’ centre - Pearl Space
Floatel and Workplace Culture Committee that will include 

       a Floatel Indigenous Cultural Manager to track and make 
       recommendations on supporting a respectful workplace

EXPECT MINOR TRAFFIC DELAYS (FINCH DR, SQUAMISH)

FLOATEL
The floatel arrived at Swiy̓át (Woodfibre LNG) late June 2023 to ensure compliance with EOA conditions.
In order to help keep our community safe, WoodfibreLNG has made the following  commitments below:



Woodfibre LNG:

info@wlng.ca or 1-888-801-7929

FortisBC EGP:

egp@fortisbc.com or 1-855-380-5784

EGP Community Conduct Line:

EGPWCC@rubinthomlinson.com or 1-855-514-6644

Although the temporary use permits associated with the workforce camp has not yet been approved
by the District of Squamish, the following initiatives to reduce impacts on local services, and support
a respectful workforce, have been implemented already:

On May 31, 2024, FortisBC opened a Health and Medical Clinic in Squamish dedicated to Eagle
Mountain Project workers and contractors to reduce impacts on local medical services
On June 3, 2024, FortisBC set up a Respectful Community Conduct Line, a third-party reporting
line, for any member of the public to call or email about alleged misconduct by an EGP Project
worker
Mandatory Gender and Cultural Safety Training for all workers
Annual mandatory Gender and Cultural Safety Training for all project workers
EGP Worker Code of Donduct must be signed and agreed to by all workers to behave in a way that
supports respectful behaviour, compliance with health, safety and environment commitments,
and prohibits violence or harassment
EGP has mandatory worker orientation to promote and enhance positive workforce conduct that
include training to prevent harassment and bullying
A series of Gender & Cultural Safety Moments, that can be used by the Project in toolbox
meetings to promote continual learning is being co-developed in partnership with PearlSpace

Additional commitments when the FortisBC camp is in place include:

Elder-in-Residence to act as safe space for workers especially Indigenous workers and support
respectful workplace behaviour
A strict, “no-visitor” policy will be enforced at the camp by requiring residents to sign in at a
security gate
The camp will have 24-hour security
A secure tracking system for limited alcohol purchase at the camp in designated areas only
Medical and Mental Health clinic at the camp

Committee of the Whole Meeting on Sep 10th with District of Squamish regarding FortisBC proposed camp.

WE WANT TO HEAR FROM YOU!
Have you been impacted as a result of the current

construction activities that are taking place?

Please report to: 

 Whitney Joseph, Squamish Nation: 

swiyat@squamish.net or 778-966-1117
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FORTISBC EGP CLINIC AND CAMP

Workforce camp rendering photos
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